Role: Co-Executive Director (parental cover)

Start date: December 2026

Timeline: Application deadline: 13 August 0900

Initial phone interview: 14 August

First panel interviews: 20 August (online)
Written task: wk/c 24 August (online, 1 hour)
Final panel interviews: 8 September (in person,
London)

Contract type 1-year fixed term

Full-time 37.5 hours per week.

Remote with international travel

Salary and benefits: £98,800 per annum pro rata

10% employer pension contribution

25 days annual leave, bank holidays on dates of
your choice, a week of office closure in August
and December

Flexible working and other benefits (here)

About us

Foxglove is a non-profit that exists to make the use of technology fair for all. When Big Tech companies
abuse their power, their workers or the planet — and when governments use technology to oppress,
exclude or discriminate — we litigate and campaign to fix it.

Big Tech companies have become so large — gobbling up a huge slice of the global marketplace and an
unprecedented treasure hoard of user data — that they’re now more powerful than many states. The
harmful effects of this concentration of power are everywhere —threats to our democracy, to our privacy,
decimated workers’ rights and platforms rife with disinformation and hate. Big Tech and Al data centres
are rapidly expanding, resulting in huge strain on energy and water supplies. Worldwide governments are
ploughing ahead with the use of algorithms and mass data systems to cut costs and increase efficiency
often resulting in digital tools that entrench unfairness and leave the most vulnerable in society in crisis.
All these problems are only getting worse with generative Al.

Foxglove works to bring the rule of law to the tech and Al giants who have upended our public square,
workplaces, and social lives. We have a strong track record. We've launched landmark cases seeking
structural changes to big tech’s harmful business models, supported 180+ Facebook content moderators
fired for trying to form a union to sue Facebook. We've supported tech workers and their unions to file
cases challenging union busting at Google, Amazon and TikTok. We urged state regulators worldwide to
stop Google’s theft of independent news. We won the UK'’s first legal challenge to a data centre
permission decision and filed the first such case in South Africa. We forced disclosure of secret contracts
between tech giants and the NHS, stopped a racist Home Office visa streaming algorithm, helped make
grading fair for UK A-level students and challenged the Department of Work and Pension’s use of an
algorithm unfairly flagging disabled people for benefit fraud investigations. We have much more in the
works and we hope you want to join us.



https://www.foxglove.org.uk/who-we-are/working-at-foxglove/
http://www.foxglove.org.uk/
https://www.theguardian.com/technology/2025/apr/03/meta-faces-18bn-lawsuit-over-claims-it-inflamed-violence-in-ethiopia
https://www.reuters.com/world/africa/kenya-court-rules-meta-can-be-sued-over-layoffs-by-contractor-2024-09-20/
https://www.theguardian.com/technology/2026/may/20/ai-engineer-says-google-unfairly-sacked-him-after-he-protested-against-work-for-israel
https://www.bloomberg.com/news/articles/2024-04-26/amazon-uk-workers-challenge-use-of-qr-codes-for-quitting-union?embedded-checkout=true
https://www.theguardian.com/technology/2026/jan/16/sacked-tiktok-workers-uk-legal-action-union
https://www.reuters.com/legal/litigation/googles-ai-overviews-hit-by-eu-antitrust-complaint-independent-publishers-2025-07-04/
https://www.bbc.com/news/articles/c707k5wneygo
https://www.bbc.com/news/articles/c707k5wneygo
https://www.reuters.com/business/energy/equinix-faces-challenge-cape-town-data-centres-over-environmental-concerns-2026-05-18/
https://www.theguardian.com/uk-news/2020/aug/04/home-office-to-scrap-racist-algorithm-for-uk-visa-applicants
https://www.foxglove.org.uk/2020/08/17/we-put-a-stop-to-the-a-level-grading-algorithm/
https://www.foxglove.org.uk/2020/08/17/we-put-a-stop-to-the-a-level-grading-algorithm/
https://www.foxglove.org.uk/2025/05/06/dwp-explain-benefits-fraud-algorithm/

We are a small but growing team of lawyers, communications experts, and campaigners. Our work is
global, and we work in partnership with lawyers, civil society, unions, and people impacted by Big Tech.

About you

You are an experienced social change leader who thrives at the intersection of politics, law and
communications. You know that court wins alone don't create lasting change — it takes a compelling public
narrative and a movement to back it up. You're energised by the prospect of what a well-run Foxglove can
bring to the fight for tech justice and thrive in fast-moving environments and complex coalitions — holding
a room, building a movement, and keeping a small team motivated and focused. You are a self-starter
with the judgement to prioritise and the generosity to support others. You understand that Foxglove's
power comes from the communities we work with as much as the cases we bring. If that's you, and the
Foxglove mission excites you, we would love to hear from you.

The role

This is a fixed-term parental leave cover post for 1 year. The post holder will step into the co-Executive
Director role with co-responsibility for Foxglove's strategy, impact, advocacy, operations, fundraising and
public facing work. The post holder will work very closely with Foxglove’s other co-Executive Director and
will make all sizable decisions about Foxglove together. UK and international travel (approx. 20%) is
required.

Key responsibilities include, but are not limited to:

Strategy, Leadership and Impact

1. Serve as a member of Foxglove's leadership team, helping to set direction across the
organisation.

2. Work closely with the co-Executive Director and Director of Advocacy to align Foxglove's legal,
advocacy and operations work.

3. Represent Foxglove externally: to the press, at events, with funders (trusts, foundations &
individual donors), members of parliament and with policymakers and allies.

4. Help ensure communities', workers' and affected individuals' voices are at the centre of all of
Foxglove's work.

5. Champion a culture of impact, monitoring and evaluation across the organisation, ensuring
Foxglove can clearly demonstrate the change it is achieving internally and externally.

6. Use monitoring and evaluation insight to sharpen strategic decision-making — learning from
what's working (and what isn't) to keep Foxglove's campaigns and casework focused on change
for the people and communities we support.

Advocacy and Campaigns

1. Oversee the work of Foxglove's advocacy team (led by our Director of Advocacy) and shape our
overall approach to campaigning across digital, media and grassroots channels.

2. Build and maintain relationships with a wide range of allies — civil society organisations, unions,
policymakers, regulators, journalists, academics, and international partners — to strengthen
Foxglove's reach and influence.

3. Spot and pursue new opportunities for campaigns, litigation, coalition-building and advocacy,
keeping Foxglove responsive to a fast-changing tech and policy landscape.

4. Act as a public voice for Foxglove's work — engaging with the press, media and public platforms
as required to advance our work.



Operations and Organisational Management

1.

Oversee Foxglove's day-to-day operations, ensuring the organisation runs smoothly and
effectively.

Manage and support staff across the organisation, providing clear leadership and creating a
positive team culture.

Oversee financial management in partnership with relevant staff, ensuring responsible
stewardship of Foxglove's resources.

Ensure compliance with Foxglove's policies and obligations to donors, partners and statutory
bodies.

Line management of Director of Advocacy, Head of Operations, Digital Campaigner, Operations
and Executive Assistant and peer support the other co-Executive Director.

Fundraising and Donor Relations

1.

8.

Oversee and lead Foxglove’s fundraising and donor relations in partnership with relevant team
members.

Drive Foxglove’s fundraising strategy that diversifies Foxglove's income across foundations,
major donors and other funding sources.

Build and maintain strong personal relationships with key funders and major donors, serving as
Foxglove's primary external contact for funders.

Identify and cultivate new funding prospects aligned with Foxglove's mission, including
researching and pursuing grant opportunities.

Oversee the preparation of compelling funding proposals, reports, and impact updates, ensuring
funders have a clear and accurate picture of Foxglove's work and results.

Set and track annual fundraising targets in collaboration with the co-Executive Director and
finance team, ensuring income projections align with organisational budgets and plans.
Represent Foxglove at donor meetings, briefings, and sector events to build the organisation's
profile and credibility within the funding community.

Ensure fundraising practices reflect Foxglove's values and independence.

Person Specification

Essential

A strong interest in tech justice and Foxglove's mission.

Significant (5+ years) experience at CEO level.

Experience managing and motivating a team, with a track record of supporting people to do
their best work.

A brilliant fundraising track record and experience in financial management.

Excellent communication skills — you can write persuasively, clearly and concisely, hold a press
conference, and brief a politician, all in the same day.

Strong political judgement and an ability to navigate complex stakeholder landscapes.
Experience in organisational management or operations, including oversight of budgets and
financial processes.

A self-starter who is able to work independently and take initiative, while contributing
generously to a shared team goal.

Excellent time management skills of yourself and others — able to prioritise a complex workload
and work to tight deadlines.

Willingness to muck in and support other members of a small team as required.



e UK based with right to work in the UK.

Desirable

e Experience working on technology, digital rights, or Al.

e Legal qualification or equivalent advocacy leadership experience.

e Experience working with a wide range of groups and partners from impacted communities, civil
society groups, unions, associations and small businesses.

e Experience working with or alongside legal teams in a campaigning or advocacy context.

e Experience working with unions or impacted communities.

Length and Salary

This is a fixed-term parental leave cover contract of 12 months. The annual salary is £98,800 per annum
pro rata less any required deductions for income tax and national insurance. Please note our pay is
transparent and non-negotiable.

Our team works remotely; this role must be based in the UK, ideally London. Our team travels every two
months for team days and annually for team retreats.

Please note we are only accepting UK based applicants for this role. Applicants must already have right
to work in the UK, unfortunately we are not able to provide visa sponsorship.

How to apply

Please make your application via Be Applied, answering the application questions and uploading your
CV. We will not review applications sent via a job board or to our email.

All applications are reviewed by a Foxglove member of staff. We do not use automated systems to select
which candidates proceed through the recruitment process. The only way in which we will use
generative Al is as a comparison, to assess whether applications may have been Al generated. We do
not otherwise use Al to process applications, and would request that candidates do not use generative
Al to draft theirs.

Foxglove is growing and we are striving to build a team that is inclusive. We will create a diverse and
adaptable environment where we support people to do their best work. We believe an effective and
creative team is made up of people from different walks of life. You can read more about how we work
and what we offer our staff here.

If any part of this process causes you difficulty or you require any reasonable adjustments to make your
application, please get in touch with us at applications@foxglove.org.uk.

If you would like to know more about how we process your data as part of the recruitment process you
can read our recruitment data use policy here.


https://app.beapplied.com/apply/dtozxujznn
https://www.foxglove.org.uk/who-we-are/working-at-foxglove/
mailto:applications@foxglove.org.uk
https://www.foxglove.org.uk/how-we-use-your-data/

